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MEMORANDUM FOR: Director of Finance 
_ Director of Personnel Policy, Planning and 
Management 
Chief, Central Cover Staff 


_ Special Support Assistant to the DDA 


SUBJECT: Foreign Service Act of 1980 (U) 


compatability increase for Foreign Service personnel which has 


been given to the House/Senate conferees as the maximum . 
acceptable to the President. In fact, President Carter wrote 


in the margin of the transmittal memorandum that he would veto 


the legislation if this schedule is exceeded. AFSA has already 
accepted this schedule. “The attached schedule does not 


reflect, the icipated general _increase_of 2.1 percent . (U) . 
. 2. It is suggested that the at le be reviewed 
to determine what the impact will be STAT 
- - ao — | 25x 
“Attachment: 
As stated 
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WARNING NOTICE 
INTELLIGENCE SOURCES 
AND METHODS INVOLVED 


CONFIDENTIAL 


Paty a a ge 


oe, -sYNCREASES BY CLASS LEVEL "14 not sh. 
Trip 28 ClA-RDP92-004@MR0003004 pire eroee ong 
3 PGP iogetz00set yas: o0t0-0-— 16 


RRENT ; 
39539 40775 42011 43247 44483 45719 46955 48191 


3/S-1 37067 38303 
WY S-l1 40832 42056 43318 44618 -45956 47335 -48755 50218* 51724* 53276* 
Incre.$3765 $3753 $3779 $3843 $3945 $4088 $4272 $4394 $3158 $1922 


rncre.10-16% 9-80% 9.56% 9.42% 9.39% 9.45% 9.60% 9.61% 6.72% 3.998" 
RRENT 
4/S-2 29375 30354 31333 32312 33291 34270 35249 36228 37207 38186) 
3 S-2 33086 34078 35101 36154 37238 38355 39506 40691 41912 4316% 


[ncre.$3711 $3724 $3768 $3842 $3947 $4085 $4257 $4463 $4705 $4983 


[ncre.12.63% 12.278 12-03% 11.893 11.86% 11.928 12.08% 12.32% 12.658 13.038 
a ee a eg ee 
/S-3 23687 21477 25267 26057 26847 27637 28427 29217 30007 30797 
1 $-3 26819 27614 28442 29295 30174 31079* 32012 $2972 33961 34980 
nere.$3122 $3137 $3175 $3238 $3327 $3442 $3585 $3755 $3954 $4183 


nere.13.18% 12:82% ie Sas 12.43% 12.39% 12.45% 12.61% 12.85% 13-18% 13.58% 


8-4 19451 20099 20747 21395 22043 22691 23339 233987 24635 25283 


' S-4 21724 22375 23047 23738 24450 25184 . 25939 26717 27519 28344 
ner. $2273 $2276 $2300 $2343 $2407 $2493 $2600 $2730 $2884 $3061 


ner. 11.69% 11.328 11-09% 10.95% 10.92% 10.99% 11.14% 11.38% 11.71% 12.11% 


RENT 5 
17403 17983 18563 19143 19723. 20303 20883 21463 22043 22623 


~$-5 17603 18131 18675 19235, 19812 20406 21018 21649 22298 22967 


ner. $200 $148 $112 $92 . $89 ~ $103 $135 $186 $255 $344 | 
ner. 1.15% .82%8 .603 .48%8 .45% .518 -65%8 -87% 1.16% 1.528% 
RENT 


16288 16831 17374 17917 18460 19003 19546 


S-5 17603 18131 18675 19235 19812 20406 21018 21649 22298 22967 


nere-$1315 $1300 $1301 $1318 $1352 $1403 $1472 N.B. These figures 
- have been provided 


ncre. 8.07% 7.72% 7.49% 7.36% 7.323 . 7.38% 7.53% by OPM & are correct. 
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| S. P S ee 
| I 2 a a a 6s mo 8 9 10 
CURRENT ee 
S-6— 15580 16099 16618 17137 17656 18175 18694 19213 19732 20251 


NEW S-6 15736 16208 16694 17195 17711 18243 18790 19353 (19934 20532 


$ Incre.$156 -$109 $76 $58 $55 $68 $96 $140 $202 $281 


$ Incre. 1% .68% .46% °.34% -31% “.37% .513 -73%8 1.02% 1.39% 
CURRENT a 3 7 = 
S-7 | 13954 14419 14884 15349 15814 16279 16744 .417209 17674 %I18139 


NEW S-7 14068 14490 14924 .15372 15833 16308 16798 17301 17820. 18355 


& Tderes$214 $71 ° $40 ° $23 ~$19 $29. $54 $92 $146 $216 
& Incre. .828 :49% .27% .-15%. .128 .188 .328 .538 .838 1.198 
CURRENT = | . = . 

0-8 13925 14389 14853 15317 15781 16245 16709 


NEW S-6 15736 16208 16694 17195 17711 18243 18790 19354 19935 20533 
$ Incre.$1811 $1819 $1841 $1878 $1930 $1998 $2081 | | 


$ Incre-13.01% 12.648 12.39% 12.26% 12.23% 12.30% 12.458 


CURRENT . | ee ee 
S-8 12503 12920 13337 13754 14171 14588 15005 15422 15839 16256 


NEW S-8 12576 12953 13342 14154* 14579 15016 -15467 15931 16409 16901 
*from here on each step advances by one step 


$ Incre. $73 $33 $5 $400 $408 $428 $462 $509 $596 $645 

% Incre. .58%8 .268 | .048 2.89% 2.88% 2.93% 3.08% 3.38 3.68 3.97% 
CURRENT . . 
S-9 . 11206 11580 11954 12328 12702 13076 13450 13824 14198 14572 — 


NEW S-9 11243 11927* 12285 12654 13033 13424 13827 14242 14669 15109 
He ; *from here on.each step advances by one step. 
> Incre. $37 9347 $331 $326 $331 $348 $377 3418 9471 $537 


% Incre. .33% 3.00% 2.778 2.64% 2.61% 2.66% 2.8% 3.02% 3.32% 3.69% 


N.B. All figures have been provided by OPM. 


PITT ance STS ETAT ET ETS SSE SSS OI EES SPSS SSSSSTSSSE STIPE SIE TESTIS SE STETG 
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- NB. Steps 11 to 
_INCREASES BY CLASS LEVELS - page 3 14 not shown 
CURRENT 


FS$-10 10049 10384 10719 11054 11389 11724 12059 12394 12729 13064 

NEW $-9 11243 11580 11927 12285 12654 13033 13424 13827 14242 14669 
$ Incre. $1194 $1196 $1208 $1231 $1265 $1309 $1365 $1433 $1513 $1605 | 
8 Incre.11: 88% i1:528 11.278 11-148 11-128 11.178 11.328 11.56% 11:89% 12.293 


N.B. These are official figures provided by. OPM. 


s 
a od 
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OPTION AT $27.4 Mi: LION 


a STEP ONE . GS : _ INTERGRADE 
* CURRENT NEW . RATES EQUIVALENTS DIFFERENTIALS 
30/R/RU-3,FSS~-1 FS-1l . 40832 | | GS-15.00 he. 
| : : eS ~~. 4 - 23.41% 
30/R/RU-4,FSS-2 FS-2 _ 33086 - ~ GB-13.71 oe 
Bo ie * 23st ss" 
;0/R/RU-5,FSS-3 FS-3 - 26810 = ©... G5~-12.43 4" 
a er ee Sw “4 23% 413° °°°- 
O/R/RU-6,FSS—4 FS-4 ' 21724 - os * GS-11. 28 ee 
ne i pee, a Se Gt ak eee ay oe 29.41 Ss vine. 
;O/R/RU-7,FSS-5 FS-=5 .. . 17603) 2 -" GS-9. 34 : ee 
Reve? cg. «erga ug ee eee ee - q - EIB SEs os 
[0/R/RU-8,FSS-6 -FS-6 ©. 15737... GS-8. 20 ; 
gs ne es cee th aie as ee : 11.85% 
or FS-7 =—s«14068° GS~7.10 eee 
co ue oe Ge ey “a : 11.85% 
3$-8 BEB 12576 . . . GS-6.03 -: go . 
, a ey 3 Pe. 11-85% 
5S-9, FSS-10 FS~9 11243 - GS-5.00°- : 
PAY TABLE* . 
STEPS i. . 
1 ae 3 4 ° 5 - 6 7 . 8 9 lo) = =6oll (12 13 


832 42056 43318 44618 45956 47335 48755 50218 51724 53276 54874 56520 58216 59! 
086 34078 35101 36154 37238 38355 39506 40691 41912 43169 44464 45798 47172 48 
809 27614 28442 29295 30174 31079 32012 32972 33961 34980 36029 37110 38224 39 
724 22375 23047 23738 24450 25184 25939 26717 27519 28344 29195 30070 30973 31: 
, ee | . | . 
603 18131 18675 19235 19812 20406 21018 21649 22298 22967 23656 24336 25097 25: 
736 16208 16694 17193 17711 18243 18790 19353 19934 20532 21148 21783 22436 23: 
068 14490 14924 15372 15833 16308 16798 17301 17820 18355 18906 19473 20057, 201 
576 12953 13342 13742 14154 14579 15016 15467 15931. 16409 16901 17408 17930 18: 


243 11580 11927 12285 13654 13033 13424 13827 14242 14669 15109 15562 16029 16! 


ay cap still limits FS-1l pay to $50, 112.50. Figures do not include 


1% comparability adjustment suggested for all Federal workers by 
e President's Pay Agent in September 1980. Pay Table has been provided 


OPM and is based upon the GS scale: kept to the third decimal place in 
i's statistical base. ; 
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Src. 402. SALARIES OF THE SENTOR FOREIGN SERV- 
ICE.—The President shall prescribe salary classes for the . 
Seiler Foreign Service and shall prescribe an appropriate 
title for each class. Basic salary rates for the Senior Foreign 
Service may not exceed the maximum’ rate or be less than 
the minimum rate of basic pay payable for the Senior Execu- 
tive Service under section 5382 of title 5, United States 
Code, and shall be adjusted at the sane time and in the same 
manner as rates of basic pay are adjusted for the Senior Ex- 

ecutive Service. 
_ Sec. 403. ForEicN Service SCHEDULE.—(a) There is 


hereby established the Foreign Service Schedule, which shall 


apply to the members of the Service who are citizens of the 
United States and for whom salary rates are not otherwise 


provided for by this chapter. 


~ (b) The Foreign Service Schedule shall have 10 salary 
classes, designated FS-1 through FS-10, which shall corre- 
spond to grades of the General Schedule under section 5332 


of title 5, United Sintes Code, as follows: 


Shall 
correspond . 
Salary class: to grade: 
PS lectern woniiesiel aes, elnaee quae eterna ails avreiataietiae GS-15 
DES 2 sca ceaeaues yin to besanera eee ntweteaut si ciea adcents ASO manele maGter Aung es GS-14 
Fe i aati ache acca anaes Seca Mice Bhd ad ch Oa oct Sacha Dead GS-13 
FES 4 each tet san ti de lacs an Gs Becta degen toadin ats Se eaudaacattec tod namie euallrotledeets GS-12 
DES #0 Satcdecsissecbaas etttva iietlec etek es eat gives dasibecaisastadantinsGoadatbonodts GS-11 
FES Ge eriorsaiacnt catists SU ats ats ated beet ata ae a acteh ni A iat alle anti I GS-9 
PEDO sedaeaetasesteitce aves each tletea Mauve eds asl ciciaiaitengievstatte GS-7 GS-8 
TSB eas tetce edie cE Sees tlubub he eid ect ua tata diyaveletedee ial eehale GS-6 GS-7 
BOM sti eiatseduceciae nate Sn Bacearnane saayeraomise daze Snp pseu an eeiosiods GS-5 GS-6 
PSL actound stvranln seule Sta tods ucieaes hitadlouam tevadiar ean d Cutie is GS-4 GS-5 
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; 48 | 
a ; ; ie , (2) E: 
1 (c) Hach class in the Foreign Service Schedule shall 
1e fi 2 of title 5, 4 
2 have 14 salary steps. The first 10 salary steps in each class 
; b 
3 shall be equal to the steps for the corresponding grade in the 2 eS 
IG: - as 
4 General Schedule and the remaining 4 steps shall be in incre- 4 Service-a 
dule s 
5 ments equal to the average increment of the first 10 stepsin —- | epee’ 
. Secre 
6 that class. | 7 6 The Secre 
istent 
7 (d) Salary may not be paid under the Foreign Service © CONSE 
| : ter 53 
8 Schedule at a rate in excess of the rate of basic pay for level 8 chapter o 
ive Sck ett 9 lations pre 
9 V of the Executive Schedule under section 5316 of title 5, | 
, tention ¢ 
10 United States Code. | 10 retentio 
: | ton 
11 (ec) The Secretary of State shall prescribe regulations to TA secucnont 
i i 12 SEc. 
12 carry out this section. | 
13 Sec. 404. Assignment TO A SaLary Ciass.—(a) TS Seniee ae) 
14 The Secretary shall assign all Foreign Service officers and Ge 
15 Foreign Service personnel (other than Foreign Service per- — ~ «415 or 
16 sonnel who are paid in accordance with section 407 or who 16 
+ Py ; y . hte 
17 are family members of Government employees paid in ac- 17 rig 
Senic 
18 cordance with a local compensation plan established under os “ 
i i : . 19 shall be el 
19 section 408) to appropriate salary. classes in the Foreign 
) | | | . ith 
20 Service Schedule. . 20 ance wi 
: 4) Th 3 | um 
21 (b)\(1) The salary class to which a member of the Service ay ee : 
? i i i | ibed un 
22 is assigned under this section shall not be affected by the pe SERS 
| } ber 
23 assignment of the member to a position classified under chap- ai oe. 
| , 94 formance } 
24 ter 5. = 


95 formance |! 


i "9Q-rth 
Approved For Release 2005/11/28 : CLA-RDP92-00420R00030010001049 H.R. 6790-1 


‘Approved Fd@™melease 2005/11/28 : CIA-RDP92-00424)000300100010-9 


- 52 
Bie. 406. Wiruin-Cuass SALARY INCREASES.—(a) 
Any member of the Service receiving a salary under the For- 
eign Service Schedule shall be advanced to the next higher 
salary step in the member’s class at the beginning of the first 
applicable pay period following the completion by that 
member of a period of— | 
(1) 52 calendar weeks of service in each of salary 
steps 1 through 9, and 
(2) 104 calendar weeks of service in each of 
salary steps 10 through 13, 


unless the performance of the member during that period is 


found in a review by a selection board established under sec- ’ 


tion 602 to fall below the standards of performance for his or 
her salary class. | 

(b) The Secretary may grant, on the basis of especially 
meritorious service, to any member of the Service recéiving 
an increase in salary under -subsection (a), an additional 
salary increase to any higher step in the salary class in which 


the member is serving. PS og. ited 
roa 


SEC. 407. SALARIES FOR Forrien SERVICE PERSON- 
NEL ABROAD WHO Perrorm Routine Duties.—(a) The 
Secretary may establish salary rates at rates lower than 
those established for the Foreign Service Schedule by section 
403 for the Foreign Service personnel described in subsection 


(b). The rates established under this subsection may be no 
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